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History 
 The members of the Calvary Bible Church and the 
Mount Prospect Bible Church, having recognized the 
leading of the Holy Spirit who brought them 
together, on August 13, 1958 did thereby unite and 
form the Mount Prospect Bible Church (MPBC). 
 

Preamble 
 With our trust in the Lord Jesus Christ the 
author and perfector of our faith and accepting the 
Scripture as our sole and perfect rule of faith and 
practice, we join together as a body of believers for 
the glory of God and adopt the following 
Constitution. 
 

Article 1  Purpose 
 We, the Mt Prospect Bible Church, exist to glorify 
our God and Savior, to build up His people in the 
faith, and to help the peoples of the world trust 
Jesus Christ to be their Savior, and to submit their 
lives to Him as their Master. 

 
Article 2  Membership Agreement 

As a follower of Jesus Christ, I joyfully and 
thoughtfully enter into a bond of mutual 
edification,1 fellowship,2 and accountability3 with 
the other members of this body. I have repented of my 
sin,4 trusted in Christ as my Savior and Lord,5 and 
been baptized as a true believer.6 
 I will faithfully participate with this church in 
worship, prayer, study, fellowship, and the 
ordinances of baptism and communion.7 I will use my 
spiritual gifts for the common good.8  Through my 
involvement, and even sacrifice, I will seek to 
illustrate to my family and a watching world the 
immense significance of life in the body of Christ.9 
  In addition to the regular meetings of the church 
and in the spirit of a true disciple of Christ, I will 
diligently train myself and my family in the discipline 
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and instruction of the Lord, seeking to develop 
Christian character, knowledge, and skills.10 
 I will work toward doctrinal unity with a humble 
and teachable spirit.11 For this reason, I am willing 
to be taught according to the statement of faith which 
this church believes to be an accurate summary of 
biblical truth.12    Where there is disagreement or a 
lack of understanding regarding doctrinal 
convictions. I assume the liberty to ask questions and 
engage in edifying discussion. I will reject all 
heretical beliefs and practices, using Scripture as the 
final authority.13 
 I will accept and fellowship with all members, 
regardless of race, gender, background, social 
status, or level of education since all are of equal 
value in Christ.14 
 I will pursue peace with all people, especially 
with other believers, always being slow to take 
offense and eager to reconcile.15  I will shun gossip 
and divisive words, knowing that they are destructive 
to Christian fellowship.16   
 I will seek to live a life that is above reproach. I 
will be just and honest in my dealings and faithful in 
my responsibilities and commitments. I will abide by 
the standards of sexual purity and ethical integrity 
as taught in the Bible.17   
 I will seek the preservation of marriage, knowing 
that God hates divorce, and I will submit to biblical 
regulations regarding divorce and remarriage.18 
 I will watch over the other members in love as 
they watch over me.19  I will remember them in 
prayer,20  help them in sickness and distress,21  
promote their spiritual growth,22  restrain them from 
sin,23  and stir them up to love and good deeds.24 
 I will submit to the church’s discipline upon 
myself and lovingly assume my responsibility to 
participate in the discipline of other members, as 
taught in Scripture.25 If I am offended in connection 
with a disciplinary matter, I will seek resolution 
within the Church.  I will never initiate or pursue 
civil legal action against the church or any other 
Christian.26 
 I will contribute cheerfully and regularly to 
this Church for its general ministry and expenses, the 
relief of the poor, the cause of reformation and 
revival, and the spread of the Gospel throughout the 
world. I will dedicate myself, my money, and my 
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possessions to the cause of Christ as a faithful 
steward, avoiding all forms of greed.27  
 I will seek the salvation of my family, friends, 
neighbors, co-workers, acquaintances, and people of 
all nations.28  
 I promise to remain faithful to this church in 
membership. I will consult with the pastor(s) in 
advance if I sense that God is directing me elsewhere. 
If I must leave, I will unite with another true 
church.29 
 In summary, I will love the Lord my God with all 
my heart, soul, mind, and strength, and I will love 
others as Christ loves me.30 
 I will not allow my weaknesses and failures to 
deter me from my intention to abide by these Christian 
standards. I will pursue holiness through genuine 
repentance and persevering faith in the one to whom I 
owe all obedience for time and eternity, the Lord 
Jesus Christ.31  
 
 
 
 Scripture Proofs 

 (1) Romans 14:19; 1Corinthians 12:7; 14:26; Ephesians 4:16, 29; 1 Thessalonians 5:11 
 (2) Acts 2:42;  1 Corinthians 1:9; 2 Corinthians 13:14; Ephesians 4:1-3;  
      Philippians 2:1-4 
 
 (3) Proverbs 27:17; Matthew 18:15-17; Galatians 6:1; 2 Thessalonians 3:6, 14-15;  
     James 5:16; 2 John 8 
 (4) Matthew 4:17; Mark 1:15; Luke 13:1-5; Acts 2:38; 17:30; 26:20; 2 Corinthians 7:10 
 (5) John 3:16; Acts 4:12; 16:30-31; Romans 10:9-10 
 (6) Matthew 28:19; Acts 2:38; 8:36-38; 10:47-48 
 (7) Matthew 28:19; Luke 22:14-20; Acts 2:41-47; 1 Corinthians 11:23-26;  
      Hebrews 10:24-25 
 (8) Romans 12:3-8; 1 Corinthians 12:4-7, 18:27; Ephesians 4:11-16 
 (9) Matthew 6:19-21, 24-26, 16:24; Hebrews 10:24-25; James 4:1-5; 1 Peter 2:9-10; 1 
     John 2:15-17 
(10) Deuteronomy 6:4-7; Proverbs 22:6; Ephesians 6:4; 1 Timothy 4:7; Hebrews 5:13-14; 
       1 Peter 2:1-3; 2 Peter 1:5-11; 3:17-18 
(11) Psalm 133:1; Romans 15:5-6; 1 Corinthians 1:10; 2 Corinthians 13:11;  
      Ephesians 4:1-6; Philippians 2:2 
(12) Ephesians 4:11-14; 1 Timothy 4:16; Titus 1:9; 2:1; Hebrews 13:17; James 3:1 
(13) Isaiah 8:20; Acts 17:11; 2 Corinthians 11:3-4; Galatians 1:6-9;  
      1 Thessalonians 5:21; 1 Timothy 1:3-4; 3:15; 6:3-5, 20-21; 2 Timothy 2:15-18;  
      4:3-4; Hebrews 13:8-9; 2 John 9:11; Jude 3 
(14) Romans 10:12; Galatians 3:26-28; James 2:1-5 
(15) Matthew 5:23-24; Romans 12:18; 14:19; 1 Corinthians 13:4-7; Colossians 3:12-15; 
       Hebrews 12:14;  James 1:19-20 
(16) Proverbs 6:16-19; 10:19; Romans 16:17; Ephesians 4:29,31; 1 Timothy 5:13;  
      Titus 3:10-11; James 3:6-10 
(17) Proverbs 10:9; Micah 6:8; Matthew 5:16,37; Luke 16:10; 1 Corinthians 6:18;  
        2 Corinthians  6:3; Galatians 5:22; Ephesians 4:25; Titus 2:6-8; Hebrews 13:4 
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(18) Malachi 2:16; Matthew 5:31-32; 19:3-9; Mark 10:2-12; Luke 16:18;  
      1 Corinthians 7 
(19)  1 Corinthians 10:24; Galatians 6:1-2, 10; Philippians 2:4 
(20) 2 Corinthians 1:11; Ephesians 6:18; Philippians 1:19; 1 Thessalonians 5:25;  
       James 5:14-16 
(21) Matthew 25:34-40; Romans 12:13.15; Galatians 6:2-10; Philippians 4:14;  
      1 John 3:16-18 
(22) Titus 2:1-15; Hebrews 5:12-14; 2 Peter 3:17-18 
(23) Proverbs 24:L11; Galatians 6:1; 1 Timothy 5:20; James 5:19-20 
(24) Ephesians 2:10; Titus 2:1-10; 3:8, 14; Hebrews 10:24; 13:16 
(25) Matthew 18:15-17; 1 Corinthians 5; 2 Thessalonians 3:6, 14-15; 1 Timothy 5:20 
(26) 1 Corinthians 6:1-8 
(27) Malachi 3:8-10; 2 Corinthians 8:1-7; 9:6-7; Philippians 4:18 
(28) Matthew 9:36-38; 28:18-20; Romans 10:14-15; 1 Peter 3:15;  
      1 Corinthians 9:19-22; 2 Corinthians 5:18-20 
(29) Proverbs 3:5-6; 11:14; 12:15; 15:22; 18:1; 19:20; 20:18; 24:6; 1 Corinthians 12:18; 
      Philippians 2:3-4;  Hebrews 10:24 
(30) Mark 12:28-31; John 13:34-35; 1 Corinthians 13:1-3; 1 John 3:16-19; 4:7-21 
(31) Matthew 5:6; Philippians 3:12-14; Hebrews 12:1-4; 1 Peter 1:14-19 
 
 
 
 

“Our Membership Agreement” has been adapted from 
“Our Church on Solid Ground, Documents for Preserving Our Integrity and Unity” 

from Christ Fellowship of Kansas City. Copyright © 2003 Christ Fellowship 
 
 
 

Article 3  Statement of Faith 
(separate document) 

 
Article 4  Membership 

Section 4.1  Active Membership 
 Active membership in the Mount Prospect Bible 
Church shall be open to all persons who confess 
Christ as their Lord and Savior and who have been 
baptized. Voting privileges at church meetings is 
limited to active members in good standing who are 
eighteen years and older. 
 
Section 4.2  Application for Membership 
 Membership matters are handled by the Elders. 
Candidates for membership will meet with two Elders 
or their appointed representatives to hear their 
profession of faith and to ascertain their need for 
baptism. 
 A candidate must profess faith in Christ as their 
personal Savior and accept the Scriptures of the Old 
and New Testaments as the Word of God and agree 
with the doctrine and government of the MPBC.  
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 All baptisms must be by immersion.  Previous 
immersion is acceptable, if the candidate was a 
believer at the time of immersion and if that baptism 
was not construed to be necessary to salvation.  Prior 
to membership, the candidate must attend the MPBC 
membership seminar and meet the requirements as set 
forth in this Constitution. Upon approval by the 
interviewing Elders or their representatives, the 
candidate’s name is submitted to the Elders for final 
approval by a unanimous vote of the Elders.   
 
Section 4.3  Responsibilities of Members 
 Members are expected to strive, by God’s grace, to 
live a prayerful, surrendered, and separated life, 
being careful to avoid anything that would damage 
their testimony and be a stumbling block to others.  (I 
Cor. 6:12; 19-20; I John 2:15-17; Rom. 12:1-2; Rom. 
14:13; Heb. 13:20-21). Members shall seek to exercise 
their spiritual gifts for the edification of all the 
church body and shall submit to the loving rule of 
the Elders (Heb 13:17). 
 
Section 4.4  Attendance of Members 
 The Elders and the Deacons will regularly 
contact those members who are inactive in attendance.  
Those who have not attended (with the exception of 
health reasons or physical inability) or indicate 
minimal interest in the church for three months are 
placed on an inactive roll and sent written 
notification of this action.  During the following 
three month period, the member may apply to the 
Elders for reinstatement to the active roll.  If a 
member fails to have their name reinstated to the 
active roll during this three month period, they will 
be removed from the membership of the church and 
sent a written notification of removal.  These actions 
will be taken by unanimous decision of the Elders. 
 

Section 4.5  Church Discipline   

  (expanded in “What We Believe & Practice) 

 Ongoing sin in the life of the believer obstructs 
his walk with the Lord, threatens the unity and 
fellowship within the Body, and ultimately weakens 
the witness of the church among non-believers. 
 Any member determined by the Elders and the 
Senior Pastor to be guilty of gross misconduct which 
is contrary to the Membership Agreement of the MPBC 
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may be terminated from membership by a unanimous 
vote of the Elders. This action is taken in accordance 
with the principles of Matthew 18; Romans 16:17; Titus 
3:8-11 and Galatians 6:1-5 as expanded in “What We 
Believe and Practice.” 
 
 

Article 5  Government 
Section 5.1  Control 
 The government of this church is vested in the 
body of members who compose it and as delegated to 
its leadership by this Constitution.  The church is 
subject to the control of no other ecclesiastical 
body, but recognizes our unity with all born again 
believers everywhere. 
 

Section 5.2  Fiscal Year 

 The fiscal year of this church begins on the first 
day of May and closes on the last day of April each 
year. 
 

Section 5.3  Leadership 

 It is required of all leadership (Officers, Elders, 
and Deacons) to live, by God’s grace, a prayerful, 
surrendered, and separated life, being careful to 
avoid anything that would damage their testimony or 
be a stumbling block to others.  (I Cor. 6:12, 19-20; I 
John 2:15-17; Rom. 12:1-2; Rom. 14:13; Heb. 13:20-21) 
 
 

Article 6   Officers 
Section 6.1 Designated Officers 
 The designated officers of the MPBC are:  
  Senior Pastor     Secretary  
  Chairman      Treasurer 
  Vice-Chairman     Financial Secretary 
 
 In accordance with 1 Timothy 2:12 the ministries of 
Pastor, Elder and Deacon are reserved for men. 
 
Section 6.2  Terms of Officers 
 The Treasurer and Financial Secretary serve for a 
term of two years and when possible their terms are 
staggered, so as not to elect them in the same year.  
Their term of office begins on the first meeting 
following their election. The Treasurer and Financial 
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Secretary are elected by the membership in 
accordance with Article 9. 
 The Vice-Treasurer and Vice-Financial Secretary, 
if needed are selected by the Elders.  They serve for 
no more than a two year term as designated at the time 
of their appointment. 
 
Section 6.3  Resignation 
 Any officer may resign through a written letter 
to the Elders. Their resignation is effective on the 
date specified in the resignation, unless otherwise 
designated by the Elders. 
 

Article 7  Duties of Officers 
Section 7.1  Chairman 
 The Elder selected as Chairman presides at all 
membership meetings, discharges the duties of the 
presiding officer, and presents at each annual 
meeting of the members a report of the business of 
MPBC for the preceding fiscal year.  He also performs 
whatever duties the Elders may from time to time 
prescribe. The Chairman executes all legal documents 
on behalf of MPBC.  He is an ex-officio member, with 
voting rights on all boards, committees and auxiliary 
organizations of the church. 
 
Section 7.2  Vice-Chairman 
 In the absence of the Chairman, the Elder 
selected as Vice-Chairman performs the duties and 
exercise the powers of the Chairman.  He also 
performs whatever duties and has whatever powers 
the Elders may from time to time assign him. 
 
 
Section 7.3  Secretary 
 The Elder selected as Secretary attends all 
meetings of the Elders as well as business meetings 
(annual and special) of the church.  He keeps or 
causes to be kept a true and complete record of the 
proceedings of these meetings.  The Secretary gives, 
or causes to be given, notice of all meetings of the 
Elders or business meetings and performs whatever 
additional duties the Elders and the Chairman may 
from time to time assign him. 
 
Section 7.4  Treasurer 
 The Treasurer keeps an accurate and detailed 
account of all financial transactions.  He/she records 
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all monies deposited in the bank by the Financial 
Secretary and makes payments of all obligations 
incurred by the church.  All payments are made in 
accordance with the directives of the Deacons, the 
budget or the appropriate committee chairman.  The 
Treasurer reports these financial transactions 
through monthly reports to the Elders and Deacons.  
He/she also provides an annual report with a proposed 
budget for the subsequent year at the annual meeting 
of the church. 
 If the Elders believe it is necessary, they may 
select a Vice-Treasurer who, in the absence of the 
Treasurer, performs the duties of and exercises the 
powers of the Treasurer.  He/she also performs 
whatever duties and has whatever powers the Elders 
may from time to time assign him. 
 
Section 7.5  Financial Secretary 
 The Financial Secretary makes certain that the 
counting of all offerings is conducted by at least two 
people authorized by the Elders and Deacons.  She/he 
ensures that the offering is deposited in the name of 
MPBC in the bank account designated by the Deacons. 
 The Financial Secretary maintains an accurate 
account of all monies received.  She/he makes 
available to the church members contribution 
envelopes and annually provides statements of 
account to each member and contributor. 
 If the Elders believe it is necessary, they may 
select a Vice-Financial Secretary who, in the absence 
of the Financial Secretary, performs the duties of and 
exercises the powers of the Financial Secretary.  
She/he also performs whatever duties and has 
whatever powers the Elders may from time to time 
assign her/him. 

 
 
 
 

Article 8  Terms of Office 
Section 8.1  Senior Pastor 
 The Senior Pastor serves for an indeterminate 
term. 
 

Section 8.2  Terms of Elders 

 An Elder serves for a two year term.  At the end 
of this term of service he may be asked to recommit 
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for an additional two years subject to re-affirmation 
by the church membership.  An Elder is eligible for no 
more than three consecutive terms of service, at the 
end of which time a one year service-leave is required.  
An Elder’s term of office begins on the first meeting 
following their election. We are very grateful to our 
Elders who faithfully serve our Lord and our church 
without financial compensation.  
 

Section 8.3  The Treasurer and Financial Secretary 

 The Treasurer and Financial Secretary serve for a 
term of two years and when possible their terms are 
staggered, so as not to elect them in the same year.  
Their term of office begins on the first meeting 
following their election. 
 

Section 8.4  The Vice-Treasurer and Vice-Financial 
Secretary 

 The Vice-Treasurer and Vice-Financial Secretary, 
if any are selected by the Elders.  They serve for no 
more than a two year term as designated at the time of 
their appointment. 
 

Section 8.5  Resignation 

 Any officer may resign through a written letter 
to the Elders.  Their resignation is effective on the 
date specified in the resignation, unless otherwise 
designated by the Elders. 

 
Article 9  Ministry of Elders 

 The Elders are the ruling, governing body of the 
church according to 1 Timothy 5.17 and Hebrews 
13.17. All the activities and affairs of the Church 
shall be exercised by or under the direction of the 
Elders, who are responsible for shepherding and 
overseeing the flock. Decisions made by the Elders 
shall be reached after prayerful consideration by 
unanimous vote in a spirit of humility, with each Elder 
regarding one another before himself. 
 
 
 
Section 9.1  Qualifications of Elders 
 The Elders consist of men possessing the 
qualifications described in I Timothy 3:2-7 and Titus 
1:6-9. In order to allow the members to properly 
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evaluate a man’s qualifications for Elder, it is 
recommended that any candidate for Elder be a MPBC 
member for at least two years.   
 
Section 9.2  Election of Elders 
 The Elders are elected in accordance with Article 
15.  The Elders then select the Chairman, Vice-
Chairman, and Secretary by a unanimous vote at their 
first meeting following the annual meeting.  Each of 
these officers serves for a one-year term, but may be 
re-elected. 
 
Section 9.3  Duties of Elders 
 As spiritual overseers of the flock, Elders are to 
determine church policy (Acts 15:22), oversee the 
church (Acts 20:28), ordain others (1 Tim 4:14), rule, 
teach and preach (1 Tim 5:17, 1 Thess 5:12, 1 Tim 3:2), 
exhort and refute (Titus 1:9) and act as shepherds 
setting an example (1 Peter 5:1-3). The Elders conduct 
regular review and evaluation of the total church 
ministry along with: 
 * Establishing strategies and objectives to fulfill 
the church’s  
      purposes; 
 * Reviewing progress against the objectives; 
 * Determining whether the objectives are being  
            accomplished;   
 * Ensuring that the church operates consistently 
within its 
        strategies and objectives. 
 
 They provide to the Senior Pastor an annual 
appraisal of both his ministry and the ministry of his 
staff in order to provide counsel and guidance. The 
Elders provide direction and approval of the job 
descriptions for all church staff positions. The 
Elders are responsible to appoint and oversee the 
duties of the Deacons.  
 
Section 9.5  Removal of Elders 
 Any Elder may be removed from office at any 
regular or special meeting of the Elders if he is 
found to be physically or mentally incapacitated or 
spiritually unqualified (according to pertinent 
Scripture, including 1 Timothy 3:1-7 and Titus 1:5-9), 
after thorough corroborating investigation by the 
Elders, in accord with the procedures prescribed by 
pertinent Scripture, including Matthew 18:15-18 and 1 
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Timothy 5:19. When an Elder is removed because of sin 
that is deemed sufficient to disqualify him from 
shepherding, and if he refuses to repent from that 
sin, the removal shall be accompanied by a public 
rebuke, and notice shall be made before the church 
and the congregation thereof at a regularly-
scheduled worship service as prescribed in 1 Timothy 
5:20. 

 
Article 10  Senior Pastor 

Section 10.1  Qualifications 
 The Senior Pastor must be an ordained minister 
who believes that the Bible is verbally inspired and is 
without error in the original manuscripts, who 
exemplifies the Spirit-filled life, has a burden for the 
lost, recognizes the value of discipleship, and whose 
pulpit ministry applies the Word of God to life in a 
practical way.  As an Elder, he must possess the 
qualifications described in I Timothy 3:2-7 and Titus 
1:6-9 and lead the church by example as stated in the 
prior Scripture passages. 
 
Section 10.2  Calling 
 The Senior Pastor shall be selected by the Elders 
and affirmed by the church membership in the 
following manner. When it is necessary to call the 
Senior Pastor, a pulpit committee is formed, 
consisting of four members from the Elders and three 
active members of MPBC selected by the Elders and 
affirmed by the church members at a special meeting.  
It is the duty of the pulpit committee to seek under 
God’s guidance a candidate for Senior Pastor.  The 
committee investigates the merits of any man under 
consideration in regard to his personal character, 
calling, family, education, ministerial record and 
preaching ability to determine his fitness for Senior 
Pastor.  When a suitable man is found, the committee 
submits his name to the Elders for consideration.  If 
the Elders unanimously approve the candidate a 
recommendation is made to the church membership for 
their affirmation. 
 The call of the Senior Pastor comes before the 
church at a specially called business meeting whose 
purpose is read from the pulpit on two successive 
Sundays in addition to a written notice sent to all 
active members.  A vote of two-thirds of the active 
members is necessary to extend a call to anyone under 
consideration.  Only one candidate may be presented 
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to the church at one time.  Voting is done by written 
ballot. 
 
Section 10.3  Duties 
 The Senior Pastor preaches and teaches God’s 
Word; administers the ordinances; watches over the 
membership; promotes the spiritual interests and 
activities of the church; and equips the saints for the 
work of the ministry. He is an ex-officio member, with 
voting rights on all boards, committees and auxiliary 
organizations of the church and he shall be 
responsible to the Elders. In the absence of the 
Senior Pastor, the Elders (or a duly appointed 
Committee of the Elders) shall be responsible to 
arrange for the public and regular services of the 
church. 
 The Senior Pastor has the authority to engage any 
pastoral or other church staff, in accordance with 
the budget and salary guidelines established by the 
Elders and approved by the membership.   
 
Section 10.4  Support 
 The financial support of the Senior Pastor is 
determined at the time of the call and may be changed 
upon recommendation of the Elders and affirmation of 
the church at any business meeting. 
 
Section 10.5  Resignation 
 The term of the Senior Pastor’s office may be 
ended by the Pastor’s voluntary resignation with a 
minimum of thirty days written notification.  The 
Senior Pastor first gives his resignation to the 
Elders before it is presented to the church.  The 
Elders may at their discretion accept an earlier 
termination date. 
 
Section 10.6  Termination 
 Any action to terminate the Senior Pastor must be 
referred to the Elders for its consideration before 
being presented to the church.  The Elders are 
required to present to the church any written 
request for the termination of the Pastor, when it is 
signed by one fourth of the active membership of the 
church provided that a request has not been made in 
the prior twelve months.  Such an action is presented 
at a special meeting called for the pre-announced 
purpose of taking a vote on the request.  Voting is 
done by written ballot and a two-thirds majority vote 
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of members present is required to carry a motion for 
termination. If the motion for termination of the 
Senior Pastor passes, he is given written notice by the 
Elders.  The Elders may permit the pastor to remain 
after termination for so long as they deem advisable. 
 If the Senior Pastor is not terminated at the 
special meeting, any Officer, Elder or Deacon who 
signed the written request for termination must 
automatically resign their leadership position 
effective immediately. 
 

 
 
 

Article 11  Pastoral Staff 
Section 11.1  Pastoral and Other Church Staff 
 The appointment of any pastoral and other church 
staff including their terms of compensation and 
benefits is governed by the Elders and shall be 
affirmed at a duly appointed business meeting of the 
membership.  A majority vote of the members present is 
needed to affirm a candidate.  All pastoral and other 
church staff are employees under the supervision of 
the Senior Pastor. 
 
Section 11.2  Compensation 
 Compensation for the pastoral or other church 
staff is fixed at the time of their employment.  It may 
be changed upon recommendation of the Elders and 
affirmation by a majority vote of the church. 
 
Section 11.3  Duties and Responsibilities 
 The Elders determine the duties and 
responsibilities of all staff and the Senior Pastor 
provides each employee a written description of their 
duties and responsibilities. 
 
Section 11.4  Termination of Pastoral and other 
staff 
 The Elders have the authority to terminate any 
pastoral or other church staff. 

 
Article 12  Ministry of Deacons 

Section 12.1  Qualifications of Deacons 
 The Deacons shall consist of men possessing the 
qualifications described in I Timothy 3:8-13 and shall 
be nominated by members of the church. In order to 
allow the Elders to properly evaluate a man’s 
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qualifications for Deacon, the Elders recommend that 
any candidate be an MPBC member for at least two 
years prior to appointment by the Elders. The Elders 
determine the number of Deacons. 
 

Section 12.2  Selection of Deacons 

 The Deacons are appointed by unanimous vote of 
the Elders.  The number of Deacons will be 
determined by the Elders. 
 
Section 12.3 Duties of Deacons 
 The Deacons shall assist the Elders in the 
shepherding of the saints, aid in the physical care of 
the buildings and property of the church, and 
perform other duties as assigned by the Elders.  
 
Section 12.4 Terms of Deacons 
 A Deacon serves for a two-year term.  At the end 
of his term of service he may be asked to recommit for 
an additional two years subject to re-affirmation by 
the Elders. He is eligible to serve for no more than 
three consecutive terms of service, at the end of 
which time a one year service-leave is required. We are 
very grateful to our Deacons who faithfully serve 
our Lord and our church without financial 
compensation.  

 
Article 13  Ministry Teams 

 The Elders may appoint various committees and 
Ministry Teams from within its membership, the staff, 
and from the church at large. These teams shall 
perform tasks solely in accordance with the duties 
and with powers specifically delegated by the Elders.  
 A Ministry Team provides a charter that must 
include the following: 
  - Scope of the ministry  
  - a statement of purpose as it relates to the 
overall ministry  
             of MPBC; 
  - Strategies to accomplish the purposes of the 
ministry – 
                      i.e., a plan to recruit, train personnel; 
  - Resources required to facilitate the ministry 
- i.e., a 
                     request for funds, building usage;   
  - Measurements of the ministry - goals to be  
accomplished;  
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  - Leaders and key people involved in the 
ministry. 
 
 The Elders review ministry team charters (at 
least) annually and written reports from ministry 
teams may be presented to the members at the annual 
meeting. Ministry team leaders are to report to the 
Elders at least annually. The Elders determine the 
number and duration of ministry teams. 

 
Article 14  Meetings 

Section 14.1  Public Worship 
 The stated meeting time for public worship is 
Sunday morning. The church will meet for observance 
of the ordinance of the Lord’s Table every six weeks, 
or at such times as the Elders determine. 
 
Section 14.2  Business Meetings 
 The annual business meeting of the church 
members will be held in May on a day and time 
determined by the Elders.  Notice of the annual 
meeting will be given from the pulpit four weeks in 
advance and a copy of the notice will be posted for 
four successive Sundays prior to such a meeting. At 
such regular annual meeting the members will 
consider reports of the affairs of the church, and 
transact such other business as the Elders determine 
will be brought before the meeting. 
 Special meetings of the church may be held on any 
day and time chosen by the Elders provided a two-week 
notice is given from the pulpit. 
 Attendance at a business meeting by non-members 
and inactive members is permissible, however their 
ability to participate by asking questions or making 
statements is at the discretion of the Chairman. 
 

Article 15  Elections 
Section 15.1  Time 
 Elections for Elders, Treasurer, and Financial 
Secretary are held at the annual business meeting. 
 
Section 15.2  Nominating Committee 
 A nominating committee consisting of three church 
members and at least one pastoral staff shall be 
appointed by the Elders to serve for one year.  No 
person serves on the committee twice in succession.  
The responsibility of this committee is to present the 
name of at least one person for each elective office.  
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Except in the case of vacancies, the report of the 
committee is posted fifteen days prior to an election.  
No candidate may be brought to the Elders for 
consideration unless agreed upon by unanimous vote 
of the nominating committee. The Elders can add to or 
subtract from the list given by the committee. 
 
Section 15.3  Procedure 
 The nominating committee presents the name of 
one qualified person for each elective office.  No 
nominations may be made from the floor at the annual 
business meeting.  All elections are by written ballot, 
a majority of the ballots cast being necessary for the 
election of each officer. 
 
Section 15.4  Vacancies 
 Vacancies occurring during the year may be filled 
for the unexpired term of office by the nominating 
committee making a recommendation to the Elders.  A 
unanimous vote of the Elders must approve the 
recommendation and then a special meeting of the 
members is held where a majority of the ballots cast 
are necessary for affirmation of the nomination. 
 
 
Section 15.5  Quorum 
 Quorums are determined by the type of meetings 
being held, as follows: 
  Special Meetings:  active members present. 
  Annual Meetings:  active members present. 
  Calling or terminating a Pastor: two thirds of 
the active    membership. 
 

Article 16  Auxiliary Organizations 
 No organization is formed or considered a part of 
the church activities before its sponsors have 
submitted their plans to the Elders for sanction and 
approval and such sanction and approval has been 
granted. 
 

Article 17  Finances 
 Necessary finances for conducting the church, its 
programs and missionary outreach, are obtained 
through voluntary tithing and regular offerings.  
Only with the approval of the Elders may a fund 
raising activity or free-will offerings be conducted.  
Upon the prior approval of the Elders, auxiliary 
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organizations of the church may take offerings or 
provide services to earn money for selected activities. 
  

Article 18  Amendments 
 This Constitution may be amended at any business 
meeting of the church by a two-thirds vote of the 
members present.  The notice of the intent to make 
such an amendment must be presented from the pulpit 
on four successive Sundays in advance of any vote.  A 
copy of the proposed amendment must be posted for 
two successive Sundays prior to the meeting and 
written notice given to the membership. 
 

Article 19  Dissolution 
 Upon dissolution of this Corporation, the Elders 
shall cause the assets herein to be distributed to 
another Corporation with beliefs and purposes 
similar to that identified in Articles 1, 2, 3, & 4 of this 
constitution. 
 

Article 20  Rules of Order 
 The rules contained in Robert’s Rules of Order 
govern the business proceedings of the Mount 
Prospect Bible Church in all cases where they are 
not inconsistent with this Constitution and its By-
Laws. 
 
 


